
             
 

15 East Main Street, Suite 224 
Westminster, MD 21157 
Phone: 443-293-7434 
Fax:  443-293-7436 

This application must be completed in full even if you are attaching a resume. 
 

APPLICATION FOR EMPLOYMENT 
 

Personal Information       Date: __________________________ 
 
Name:        ______________________________________________________________________________________________________    
  Last                                             First                              Middle    
 
Present Address: ________________________________________________________________________________________________ 
     Street    City  State   Zip 
 
 
Home Phone #:  ____________________________________  Cell Phone #:____________________________________ 
 
________________________________________________________________________________________________________________     
 

Employment Desired:      
 
Position:   _________________________________________  Date you can start? ________________________ 
 
Employment Status Desired (FT, PT, As Needed):  _______                          Salary desired?  ________________________ 
 
Ever applied to this company before? __________________  Where? ___________________________  When? __________________ 
 
How did you hear about us?  __________________________________ Do you have any relatives employed w/CSG? _____________ 
 

  

Employment History:   
Please provide Professional References below. Professional references include prior supervisors, co-workers, business associates. 

 
   Name                     Telephone Number                                         Relationship 
 

1. _____________________________________________________________________________________ 
 

2. _____________________________________________________________________________________ 

Please provide information below regarding your employment over the past 10 years (most recent first), including U.S. 
Military Service. If you wish to describe additional work experience, or if you need additional space, please include the 
information for each position on a separate piece of paper. 
 
Please explain any gaps in your work history:____________________________________________________________ 
_________________________________________________________________________________________________ 

Education Name and location of  school No. of years 
attended  

Did you 
graduate? 

  Degree Obtained 

High School     

College     

Trade, Business or  
Correspondence School 
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          Date 
(Month & Year) 

Name/Address/Phone of Employer Salary Position Reason for  
Leaving 

 
From: 
 
 
To: 

    
 
 
 
 
 
 

 
From: 
 
 
To: 
 
 

    
 
 
 
 
 
 

 
From: 
 
 
To: 

    
 
 
 
 
 
 

 
From: 
 
 
To: 

    

 
 

CRIMINAL HISTORY: 
 
Have you been convicted of or pleaded guilty to a crime, whether before a court or 
military court martial, in the last 10 years? Do not include arrests without convictions, 
convictions adjudged “youthful offender,” convictions for speeding or minor traffic 
violations, or matters that have been expunged or sealed.  
 
If yes, explain each conviction, the nature of offense(s) leading to conviction(s), how 
recently such offense(s) was/were committed, and the sentence(s) imposed:  
 
(Conviction of a criminal offense will not automatically bar an applicant from 
employment.  Factors such as the relationship of the offense to the employment, the 
amount of time that has passed since the offense, the seriousness of the offense, and other 
federal, state, and/or local requirements will be taken into consideration.) 
 

 
 
Yes       No  

Are you legally permitted to work in the United States? 
(Employment will be contingent on providing proof of citizenship or work authorization) 
 

Yes       No  

Are you over the age of 18?  If no, state age: ___________ 
(Proof of age may be required after job offer) 
 

Yes       No  

May we contact your present employer for a reference? Yes       No  
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APPLICANT STATEMENT 
 

PLEASE READ VERY CAREFULLY: 
 
I certify that the information I have provided in this application is true and complete to the best of 
my knowledge and belief.  I understand that any false or misleading information, misrepresentations, 
or omissions in my application form or any related document, interview(s), or other aspect of my 
application for employment may result in my disqualification as a candidate for employment, or my 
immediate discharge if I am already employed. 
 
I understand that Culinary Services Group has a policy of supplementing and completing the 
information provided in its employment application by checking this information with the 
educational institutions, former employers, and references listed herein.  I hereby release Culinary 
Services Group and any such educational institutions, employers and persons from any and all 
liability for furnishing information to Culinary Services Group or any agent acting on its behalf. 
 
If employed, I agree that I will not engage in any outside activity that would involve or create a 
conflict of interest with or reflect adversely on Culinary Services Group. The decision whether my 
outside activities involve or create a conflict or interest or reflect adversely on Culinary Services 
Group is within the sole discretion of the Company. 
 
If employed, I agree to comply with all other policies of the Company. 
 
I also understand that, if at any time in the future Culinary Services Group implements a drug and 
alcohol policy that requires employees to undergo testing, I will be required to consent to and 
comply with that policy as a condition of my continued employment. 
 
I understand that nothing in this application or any related document, interview(s), or other aspect of 
the application process constitutes an express or implied contract for initial or continued 
employment.  If an employment relationship is established, I understand that my employment is “at-
will,” and that both Culinary Services Group and I have the right to terminate my employment at any 
time, with or without cause or prior notice. 
 
Culinary Services Group is an equal opportunity employer.  We consider all applications for all 
positions without regard to age, race, color, religion, sex, national origin, physical or mental 
disability, sexual orientation, marital status, veteran status, or any other basis prohibited by federal, 
state, or local law.  Culinary Services Group recruits, hires, employs, trains, and promotes 
individuals solely on the basis of their qualifications.  No questions on this application will be used 
for discriminatory purposes.  
 
UNDER MARYLAND LAW, AN EMPLOYER MAY NOT REQUIRE OR DEMAND, AS A 
CONDITION OF EMPLOYMENT, PROSPECTIVE EMPLOYMENT, OR CONTINUED 
EMPLOYMENT, THAT AN INDIVIDUAL SUBMIT TO OR TAKE A LIE DETECTOR OR 
SIMILAR TEST.  AN EMPLOYER WHO VIOLATES THIS LAW IS GUILTY OF A 
MISDEMEANOR AND SUBJECT TO A FINE NOT EXCEEDING $100.   
 
Applicant Signature ___________________________________      Date:___________________ 
 



Para informacion en espanol, visite www.ftc.gov/credit o escribe a la FTC Consumer Response
Center, Room 130-A 600 Pennsylvania Ave. N.W., Washington, D.C. 20580.

A Summary of Your Rights Under the Fair Credit Reporting Act

The federal Fair Credit Reporting Act (FCRA) promotes the accuracy, fairness, and privacy of
information in the files of consumer reporting agencies.  There are many types of consumer reporting
agencies, including credit bureaus and specialty agencies (such as agencies that sell information about
check writing histories, medical records, and rental history records).  Here is a summary of your major
rights under the FCRA.  For more information, including information about additional rights, go
to www.ftc.gov/credit or write to: Consumer Response Center, Room 130-A, Federal Trade
Commission, 600 Pennsylvania Ave. N.W., Washington, D.C. 20580.

C You must be told if information in your file has been used against you.  Anyone who uses a
credit report or another type of consumer report to deny your application for credit, insurance,
or employment – or to take another adverse action against you – must tell you, and must give
you the name, address, and phone number of the agency that provided the information.   

C You have the right to know what is in your file.  You may request and obtain all the
information about you in the files of a consumer reporting agency (your “file disclosure”).  You
will be required to provide proper identification, which may include your Social Security
number.  In many cases, the disclosure will be free.  You are entitled to a free file disclosure if:

C a person has taken adverse action against you because of information in your credit
report; 

C you are the victim of identify theft and place a fraud alert in your file; 
C your file contains inaccurate information as a result of fraud; 
C you are on public assistance; 
C you are unemployed but expect to apply for employment within 60 days.
In addition, by September 2005 all consumers will be entitled to one free disclosure every 12
months upon request from each nationwide credit bureau and from nationwide specialty
consumer reporting agencies.  See www.ftc.gov/credit for additional information.  

C You have the right to ask for a credit score.  Credit scores are numerical summaries of your
credit-worthiness based on information from credit bureaus.  You may request a credit score
from consumer reporting agencies that create scores or distribute scores used in residential real
property loans, but you will have to pay for it.  In some mortgage transactions, you will receive
credit score information for free from the mortgage lender.

C You have the right to dispute incomplete or inaccurate information.  If you identify
information in your file that is incomplete or inaccurate, and report it to the consumer reporting
agency, the agency must investigate unless your dispute is frivolous.  See www.ftc.gov/credit 
for an explanation of dispute procedures.

C Consumer reporting agencies must correct or delete inaccurate, incomplete, or
unverifiable information.  Inaccurate, incomplete or unverifiable information must be
removed or corrected, usually within 30 days.  However, a consumer reporting agency may
continue to report information it has verified as accurate.
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C Consumer reporting agencies may not report outdated negative information.  In most
cases, a consumer reporting agency may not report negative information that is more than seven
years old, or bankruptcies that are more than 10 years old.

C Access to your file is limited.  A consumer reporting agency may provide information about
you only to people with a valid need -- usually to consider an application with a creditor,
insurer, employer, landlord, or other business.  The FCRA specifies those with a valid need for
access.

C You must give your consent for reports to be provided to employers.  A consumer
reporting agency may not give out information about you to your employer, or a potential
employer, without your written consent given to the employer.  Written consent generally is not
required in the trucking industry.  For more information, go to www.ftc.gov/credit.

C You may limit “prescreened” offers of credit and insurance you get based on information
in your credit report.  Unsolicited “prescreened” offers for credit and insurance must include
a toll-free phone number you can call if you choose to remove your name and address from the
lists these offers are based on. You may opt-out with the nationwide credit bureaus at      
1-888-5-OPTOUT (1-888-567-8688).

C You may seek damages from violators.  If a consumer reporting agency, or, in some cases, a
user of consumer reports or a furnisher of information to a consumer reporting agency violates
the FCRA, you may be able to sue in state or federal court.

C Identity theft victims and active duty military personnel have additional rights.  For more
information, visit www.ftc.gov/credit.

States may enforce the FCRA, and many states have their own consumer reporting laws.  In
some cases, you may have more rights under state law.  For more information, contact your state
or local  consumer protection agency or your state Attorney General.  Federal enforcers are:

TYPE OF BUSINESS: CONTACT:

Consumer reporting agencies, creditors and others not listed below Federal Trade Commission: Consumer Response Center - FCRA 
Washington, DC 20580  1-877-382-4357

National banks, federal branches/agencies of foreign banks (word
"National" or initials "N.A." appear in or after bank's name)

Office of the Comptroller of the Currency 
Compliance Management, Mail Stop 6-6 
Washington, DC 20219    800-613-6743

Federal Reserve System member banks (except national banks,
and federal branches/agencies of foreign banks)

Federal Reserve Board 
Division of Consumer & Community Affairs 
Washington, DC 20551     202-452-3693

Savings associations and federally chartered savings banks (word
"Federal" or initials "F.S.B." appear in federal institution's name)

Office of Thrift Supervision 
Consumer Complaints 
Washington, DC 20552     800-842-6929

Federal credit unions (words "Federal Credit Union" appear in
institution's name)

National Credit Union Administration 
1775 Duke Street 
Alexandria, VA 22314     703-519-4600

State-chartered banks that are not members of the Federal Reserve
System 

Federal Deposit Insurance Corporation 
Consumer Response Center, 2345 Grand Avenue, Suite 100
Kansas City, Missouri 64108-2638    1-877-275-3342

Air, surface, or rail common carriers regulated by former Civil
Aeronautics Board or Interstate Commerce Commission

Department of Transportation , Office of  Financial Management
Washington, DC 20590     202-366-1306

Activities subject to the Packers and Stockyards Act, 1921 Department of Agriculture 
Office of Deputy Administrator - GIPSA 
Washington, DC 20250     202-720-7051
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DISCLOSURE AND AUTHORIZATION  
[IMPORTANT -- PLEASE READ CAREFULLY BEFORE SIGNING AUTHORIZATION] 

DISCLOSURE REGARDING BACKGROUND INVESTIGATION 

Culinary Services Group (“The Company”) may obtain information about you for employment purposes from a third party consumer reporting agency.  Thus, you may be the subject of 
a “consumer report” and/or an “investigative consumer report” which may include information about your character, general reputation, personal characteristics, and/or mode of living, 
and which can involve personal interviews with sources such as your neighbors, friends, or associates.  These reports may contain information regarding your credit history, criminal 
history, social security verification, motor vehicle records (“driving records”), verification of your education or employment history, or other background checks.  Credit history will only be 
requested where such information is substantially related to the duties and responsibilities of the position for which you are applying. You have the right, upon written request made 
within a reasonable time, to request whether a consumer report has been run about you and disclosure of the nature and scope of any investigative consumer report and to request a 
copy of your report.  Please be advised that the nature and scope of the most common form of investigative consumer report obtained with regard to applicants for employment is an 
investigation into your education and/or employment history conducted by Pinkerton Consulting and Investigations, 11019 McCormick Road, Suite 120, Hunt Valley, MD, 800-635-1649, 
or another outside organization.  The scope of this notice and authorization is all-encompassing, however, allowing the Company to obtain from any outside organization all manner of 
consumer reports and investigative consumer reports now and throughout the course of your employment to the extent permitted by law.  As a result, you should carefully consider 
whether to exercise your right to request disclosure of the nature and scope of any investigative consumer report. 
 

New York and Maine applicants or employees only:  You have the right to inspect and receive a copy of any investigative consumer report requested by Culinary Services Group 
by contacting the consumer reporting agency identified above directly. You may also contact the Company to request the name, address and telephone number of the nearest unit of 
the consumer reporting agency designated to handle inquiries,   which the Company shall provide within 5 days.   

New York applicants or employees only:  Upon request, you will be informed whether or not a consumer report was requested by Culinary Services Group, and if such report was 
requested, informed of the name and address of the consumer reporting agency that furnished the report.  By signing below, you also acknowledge receipt of Article 23-A of the New 
York Correction Law. 

Oregon applicants or employees only: Information describing your rights under federal and Oregon law regarding consumer identity theft protection, the storage and disposal of your 
credit information, and remedies available should you suspect or find that the Company has not maintained secured records is available to you upon request.      

Washington State applicants or employees only:  You also have the right to request from the consumer reporting agency a written summary of your rights and remedies under the 
Washington Fair Credit Reporting Act.   

ACKNOWLEDGMENT AND AUTHORIZATION 

I acknowledge receipt of the DISCLOSURE REGARDING BACKGROUND INVESTIGATION and A SUMMARY OF YOUR RIGHTS UNDER THE FAIR CREDIT REPORTING ACT and 
certify that I have read and understand both of those documents.  I hereby authorize the obtaining of “consumer reports” and/or “investigative consumer reports” by the Company at any 
time after receipt of this authorization and throughout my employment, if applicable.  To this end, I hereby authorize, without reservation, any law enforcement agency, administrator, 
state or federal agency, institution, school or university (public or private), information service bureau, employer, or insurance company to furnish any and all background information 
requested by Pinkerton Consulting and Investigations, 11019 McCormick Road, Suite 120, Hunt Valley, MD, 800-635-1649, another outside organization acting on behalf of the 
Company, and/or the Company itself.  I agree that a facsimile (“fax”), electronic or photographic copy of this Authorization shall be as valid as the original. 
 

New York applicants or employees only:    By signing below, you also acknowledge receipt of Article 23-A of the New York Correction Law. 

Minnesota and Oklahoma applicants or employees only:  Please check this box if you would like to receive a copy of a consumer report if one is obtained by the Company.  □   

California applicants or employees only:  By signing below, you also acknowledge receipt of the NOTICE REGARDING BACKGROUND INVESTIGATION PURSUANT TO 
CALIFORNIA LAW.  Please check this box if you would like to receive a copy of an investigative consumer report or  consumer credit report at no charge if one is obtained by the 
Company whenever you have a right to receive such a copy under California law.  □   

Background Information 
All fields must be filled out 

 

Last Name __________________________ First ___________________ Middle ___________ 
 
Date of Birth ___________________  Other Names/Alias ______________________________  
 
Social Security # ____________________________ Phone Number _____________________ 
 
Present Address _______________________________________ Years at Address ________ 
 
City/State/Zip ___________________________________ County _______________________ 
 
 
Following required only if at present address less than 5 years 
 
Previous Address ______________________________________ Years at Address ________ 
 
City/State/Zip ___________________________________ County _______________________ 
 
 
Signature__________________________________________ Date__________________________ 

(Parent Signature, if under 18) 
 

*If adverse information is obtained regarding criminal convictions, Culinary Services Group,LLC (CSG) reserves the right to 
subject the applicant to further screening processes, including but not limited to drug/alcohol testing. CSG also reserves the 
right to disqualify an applicant based on his/her criminal conviction(s) in accordance with federal or applicable state law. 




